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PERSONAL SUMMARY
Professor Klaus Schwab was born on March 30, 1938, in Ravensburg, Germany. He grew up during World War II and the tumultuous post-war reconstruction period in Europe. Early in his career, he was deeply committed to promoting reconciliation between German and French youth. He holds two doctoral degrees, one in mechanical engineering and the other in economics. He started his professional life as the youngest professor at the University of Geneva where he taught business policy for over thirty years. In 1971, Professor Schwab founded the European Management Forum, the predecessor of the World Economic Forum, of which he is now the Executive Chairman. With his wife Hilde, he also founded the Schwab Foundation for Social Entrepreneurship in 1998. An avid mountain climber and marathoner, he has two children, Olivier and Nicole.
EDUCATION
1967

Master of Public Administration, John F. Kennedy School of Government, 

Harvard University, USA

1967

Doctorate in Economics (Dr.rer.pol.), University of Fribourg, Switzerland

1966

Doctorate in Engineering (Dr. Sc. Tech.), Swiss Federal Institute of Technology 
(ETH), Zurich, Switzerland

1963

Lic.ès.sc.écon. et soc. (summa cum laude) University of Fribourg, Switzerland

1962

Dipl. Ing., Swiss Federal Institute of Technology (ETH), Zurich, Switzerland

1957

Graduated from the Humanistisches Gymnasium in Ravensburg, Germany
CAREER

1971-present
Founder and Executive Chairman of the World Economic Forum
1998

Co-founder of the Schwab Foundation for Social Entrepreneurship

2004

Founder of the Forum of the Young Global Leaders
2011

Founder of the Global Shapers Community
1972-2003
Professor for Business Policy, University of Geneva, Switzerland 

(Since 2003, Honorary Professor, University of Geneva, Switzerland)
1993-1995  
Member, United Nations High-Level Advisory Board on Sustainable Development

1996-1998 
Vice-Chairman, United Nations Committee for Development Planning

1963-1966
Assistant to the Director-General of the German Machine-Building Association

(VDMA), Frankfurt, Germany
1967-1970 
Member, Managing Board, Sulzer Escher Wyss AG, Zurich, Switzerland
1958-1962
Experience on the shop floor of several companies
ACADEMIC ACTIVITIES

· Honorary Professor, Foreign Affairs University, Beijing, People’s Republic of China

· Honorary Professor, Ben-Gurion University of the Negev, Israel 
· Member, President’s Council of the University of Tokyo, Japan 
· Member of the Royal Academy of Morocco, North Africa

· Honorary Director, World Economy Research Center, Nankai University, Tianjin, 
People’s Republic of China

· Member of Advisory Board, Guanghua School of Management, Peking University,
People’s Republic of China
EDITORIAL ACTIVITIES

Author of the annual Global Competitiveness Report published by the World Economic Forum since 1979, numerous articles, and several books including Modern Enterprise Management in Mechanical Engineering
OTHER SELECTED ACTIVITIES

· Trustee, The Peres Center For Peace, Tel Aviv, Israel

· Member of the Board, Lucerne Festival, Lucerne, Switzerland

· Member, Advisory Board to the UN Secretary-General, Sustainable Energy for All

· Member, Strategic Attractiveness Council, French Presidency

ACADEMIC AWARDS AND HONORARY DOCTORATES 

2012
Honorary Doctorate of Chulalongkorn University, Bangkok, Thailand
2011
Honorary Doctorate of Economics of the University of Lausanne, Switzerland

2010
Honorary Doctorate of Economics of the Vietnam National University, Ho Chi Minh City

2009
Honorary Doctorate of Nankai University, Tianjin, People’s Republic of China

2009
Honorary Doctorate of the European Business School, Germany

2009
Honorary Doctorate of the University of Latvia

2008
Honorary Doctorate of Humanities Kazan State University, Tatarstan

2002
Honorary Doctorate of London School of Economics and Political Science, London, 

United Kingdom

1999
Honorary Doctorate of Ben-Gurion University of the Negev, Beersheva, Israel

1999
Honorary Doctorate of Swiss Federal Institute of Technology, Lausanne, Switzerland

1996
Honorary Doctorate of Economic University Bratislava, Slovak Republic

1992
Honorary Doctorate of Universidad Autonoma de Guadalajara, Mexico

1991
Honorary Doctorate of Bishop’s University, Lennoxville, Québec

INTERNATIONAL DISTINCTIONS

2014
Colombian Order of San Carlos
2013
Grand Cordon of the Order of the Rising Sun of Japan

2012 
Mexican Order del Aguila Azteca

2012
Grand Cross with Star of the National Order of Germany

2011
Order of the Polar Star of the Mongolian People’s Republic

2008
Award “For merits to the Republic of Latvia”, Degree - Commander’s Cross

2007
Honorary Citizen, City of Dalian, People’s Republic of China

2006
Knighted by HRH Queen Elizabeth II: Knight Commander of the Order of Saint

Michael and Saint George (KCMG)

2005
Decoration of First Degree for Outstanding Giving, Jordan

2003
Order of Stara Planina, First Class, Bulgaria

2002
Highest-level Order of Friendship of the Republic of Kazakhstan

2002
National Order of the Republic of Poland, Commander’s Cross with Star

1997
Medal of Freedom of the Republic of Slovenia

1997
Golden Grand Cross of the National Order of Austria

1997 
Knight of the Légion d’Honneur of France

1995
Commander’s Cross of the National Order of Merit of Germany

1988
Cross of the National Order of Merit of Germany

AWARDS (SINCE 2000)

2010  
Atlantic Council Global Citizen Award
2009  
Nominated one of the 100 Most Powerful People in the World by Forbes
2007  
Admission into the German Business Hall of Fame

2007  
Nominated one of the 100 Most Influential People in the World by Time 

2006 
UCD Ulysses Medal, University College Dublin, Ireland

2006 
Freedom of the City of London

2005 
Transatlantic Bridge Award

2004 
Dan David Prize, Tel Aviv University

2002
International Council of Christians and Jews Award

2002
Guggenheim Humanitarian Award

2002  
Annual Award of the Fondation pour Genève

2001  
Candlelight Award presented by United Nation Secretary-General Kofi Annan

2000 
Annual Award and Fellow of the Foreign Policy Association, USA
2000
Annual Award of the International Institute of Education, USA
MAJOR ACHIEVEMENTS
With the simplest yet groundbreaking idea proposed by one man to offer leaders and representatives from all corners of the world a place for discussion and shared understanding, the world has seen numerous solutions and initiatives developed and launched to address critical issues facing humanity based on collaboration and collegiality; this is the hallmark of the World Economic Forum.
In his book published in 1971, Modern Enterprise Management in Mechanical Engineering, Professor Klaus Schwab, the founder and Executive Chairman of the World Economic Forum, described his lifelong belief that the management of a modern enterprise has to serve all stakeholders, not only its primary stakeholders such as owners, shareholders, employees, suppliers, creditors, and investors, but also communities and societies in which the company operates or which are in any way affected by or can affect its actions. 
Professor Schwab’s stakeholder theory that a corporation’s management should be considered as the trustee of all stakeholders, not just the appointee of the shareholders, in order to secure its long-term prosperity has become the driving core concept behind all of his visionary leadership in founding the European Management Forum in 1971, the predecessor of the World Economic Forum. He also founded the Schwab Foundation for Social Entrepreneurship in 1998 with his wife Hilde, the Forum of the Young Global Leaders in 2004, and the Global Shapers Community in 2011. 
Professor Schwab organized the first European Management Symposium, which was held on January 24-February 7, 1971 in Davos, Switzerland, and invited top European corporate executive managers and their stakeholders to discuss business strategies that would allow the managers to serve a greater community, beyond the short-term interest of their shareholders. The symposium ended with great success, which prompted him to establish the European Management Forum in March 1971. In 1987, the European Management Forum was renamed the World Economic Forum, and the European Management Symposium was replaced with the Annual Meeting.
Headquartered in Geneva, Switzerland, the World Economic Forum is an independent, impartial, non-profit organization that is, as its mission states, committed to improving the state of the world. Over the past 44 years, the Forum, what started off as a rather modest gathering to address business-focused agenda, has evolved into an organization that is now widely regarded as the world’s foremost multi-stakeholder platform to consider the most critical issues facing humanity and find solutions to these global challenges. 
In January of each year, thousands of participants from all walks of life including business, political, academic, and other leaders of society convene at the Annual Meeting in Davos, the flagship conference of the Forum, and engage in collaborative efforts to shape the global, regional, national, and industry agendas. The Annual Meeting has also been a driver for reconciliation and peace-building endeavors in different parts of the world, as well as the catalyst of numerous public and private partnerships and international initiatives. 
Faith in the Power of Dialogue and Collective Cooperation 
Professor Schwab was born one year before the start of World War II and grew up observing how the international community struggled to mend societies in the aftermath of the war while continuously suffering from geopolitical, ideological, and religious conflicts. From an early age, he was interested and actively involved in the world’s post-war efforts to promote reconciliation, in particular, between German and French youth. This background naturally led him to seek ways to bring ideas or people together, whether it be in business, industry, or politics, to exchange different views, and to facilitate real solutions to build a better tomorrow for the world.       

In his foreword of the book published to commemorate the 40th anniversary of the World Economic Forum, which is entitled “A Partner in Shaping History: The First 40 Years,” he explained his vision on the unvarying characteristics of the Forum:  
“What has never changed since its beginning is the Forum’s dedication to collaboration among stakeholders, the steadfast adherence to high-level participation of leaders sharing the Forum’s commitment to improving the state of the world, and the Forum’s trust in the power of dialogue and exchange based on mutual respect and civility to bridge divides and shape actionable solutions to global challenges.”     
In addition to organizing over 1,000 meetings at the global, regional, and local levels, the Forum has launched numerous initiatives and published various reports, among others, the Global Risks Report and the Global Competitiveness Report. It also created hundreds of agenda-focused communities in which experts and professionals with great breadth of knowledge and insight gather and share information to draw up practical solutions to the issues at hand.         
One of the Forum’s communities is the Global Agenda Council on Korea: a network of authorities on Korea addressing key challenges surrounding geopolitical issues, the nation’s sustained economic development, and its relationship with neighboring countries, as well as its engagement with North Korea. Professor Schwab has always been keen to broker peace in disputed regions in the world, for example, the Davos Declaration signed by Greece and Turkey in 1988, and the historic meeting between South African President F.W. de Klerk and Nelson Mandela in 1992, for the first time outside their country, all of which took place at the Forum. In 1989, South and North Korea held their first ministerial-level meetings in Davos to discuss security issues confronting the Korean peninsula.                        

Thought Leadership to Engage the World  
One of the most significant contributions Professor Schwab has made as an economist was the development of his ingenious proposition on the role and responsibility of business enterprises. He introduced the stakeholder theory that corporations should operate in the broader context of all stakeholders which include the immediate interest groups as well as other larger entities such as government, local and global community, and society. The management of corporations that serves primary stakeholders only, he says, can survive through to short-term growth. However, if management collaborates with all stakeholders to engage in societal problems, then companies can maintain sustainable growth in the long-term. This stakeholder concept later developed into a multi-stakeholder approach utilized in the Forum to integrate distinct, diverse communities into partnerships in the global arena.
When corporations, equipped with vast resources, knowledge and technology, and management talents, meet social engagement, he argues, they can contribute significantly to the improvement of the world by addressing issues considered paramount to the future of mankind, such as food security, equal education, climate change, extreme poverty, water scarcity, epidemics, gender inequality, and terrorism. With the conviction that business leaders should take a much more active role in shaping regional and global issues, and that cooperation and partnership across national borders are the best means to spur development and peace in the world, he created the Forum to promote dialogue, trust, and change in a collegial spirit among multi-stakeholders. 
In recent decades, Professor Schwab has noted that the world is in the midst of unprecedented change and growth led by science and technology. The consequences of these changes are revolutionary in scope and scale, deeply disrupting human life in all aspects and the global ecosystem. He has forecasted that in a future of rapid technological advance and widespread automation, talent, not capital, determines innovation, competitiveness, and growth of corporations, regions, and nations. With such insight, he emphasized the importance of building business, political, and social platforms to foster young talents and established the Forum of Young Global Leaders in 2004 for leaders under the age of 40 in hopes of integrating more young people into global decision-making processes. Seven years later, he created the Global Shapers Community for potential leaders between the ages of 20 and 30. Today, these two communities play a critical role in shaping the global agenda.    

In the Annual Report published in 1995 which marked the 25th anniversary of the World Economic Forum, Professor Schwab reflected on his long-lived journey to lead one of the most prestigious, highly represented international organizations:

“What was planned as a single event turned out to be the answer to a fundamental need: to create a permanent bridge between political and business decision-making. To serve this need I established the World Economic Forum, which has become the world’s foremost institution integrating leaders from business, government, academia and the media into a partnership for economic and social progress.” 
It was indeed unexpected but nevertheless a much sought-after gift given to the world by one man, who is committed, with great single-mindedness, to making a more sustainable future for humanity. 
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