KAIST
KAIST sdra] oMM d+'a 83

T 3il

2% 2k =3 Eo} 2ATE A4
A7 AT AT - 1%
¥ 3 EREoFY] AAATE gls AF, AdstA s TR U=
= a
2 ERERENE
7 3 E of Fagy
AT AAT A A% FAE 93 24 4 R ALD S we 34
MAAGE AR e AFTeAEd) F
o al
Bl xanA 2 oAk
TE Faug
APAA ALY 7NFE AR - 7)A T Bof vhAshe] 427}
- [E7HEFAY) AR 74 59 14 sFste A
- HE Y5t FHIAc] BA =& dtgd
- Mgy AT6x0] mE Mo R oY
- Tols - HAde] AR A3 HE) A6z wet HAGAT HH-s w2 &

- O 37 18elA FA% o= A8 ARdo] AE 854 e aAE A=
A AR dARRE Sdo] AHsA] ¢k #}

- Ralpg=] gl vl el 9| es|e] A9} e-goll U3t HE AlB2ze] whE HIIHA A = A]
HAGAG tidAt

- 2019.9.1. ©]% KAIST®} Hx= HAZ] Z2ARS AdT A2A B2 £ Iido] AUA]
2 2L ORE o 4 29 oj= shuel] gl Atolle ez I

- P of] mEt AEATRdS d8ske AT

P o mEt AYEETS @ F ol AFAAS 7R o=59e sk Ag

(&, AFAAC] FFHE-H A5+ A= gh)

- T84 AAPEEA B A8 Sl ¥k ey Az Allse] 18AE J-88k= 744

. T

e o




KAIST

T8 Zag
- Q5ATY S ol gl A
. ATl w Ny o] Wl ARATR 0T IEE X2 ©EeITL0 2 Aeshs
A9ENR V7] L GAEEA B S0l 33 HE Al3YE, A)|3% 38k s S
ooy T FHEEA S A% 2 AL Y S S BE AWAL e
v g WEo wet /Y Roj(HEE whdel 10% =X 5%)
| | a | |
O z=x1 2 221
SR zZoug
e 717HA)
angy WAYA (59, 9A~184) A ZHA (320, 00A7H
Al k717 2023.08.01.~2024.02.29
59 3,500,000/ (A A71=)
2Rz FdEEr)eY By
ZHE-EA KAIST SMIM A 4]
AL AY 2023.08.01.
(o] a
B tawy oo
T2 Za1)8
B 3ol 3 AANE AR Y @ AAAE T A5k o|WAR A&
_ 2= o]l. 1
mpeae. A olw ! dlawldud@kalst.ac.lfr
G AR o) MEay oz AEat= AR U UM FE AU =
AeaA e
A4717F - 2023.06.15. ~ 2023.06.29.




KAIST

B nsgs o sqx M2DIE

A5
T"li_ 71HEA Q vl 11
T 712 R ) )3
ARAE  SAYAM D A7 e 7 3} 3 79 = a4 el
@4
_ 19 <= )
HAAY HHE(PPT) 2 A o) 79 2 94 ekl
RS
- SAUA B A 2K 7] A AL )
Mﬁ% g3 =WAHE g9l - 79 F2= Ay
AT AR A9 97 8
o4 AR - 2023.08.01.(¢ &)
% 718 U Aol me 9ol WEE & A
Ll &AX HalJ|I=E
Ta R

SUAG - AGAAW IR B Wol REE A g
- W olE, 1004 B 712 504 o ¥ SHA F nSHEoE
A 5ol 2 A

G 7 AR wel 12 Hwe SHE 49 297)
(AEAR) JCR 49 10% ol =2 AAAAAA, 25 mx}, 24 A )

THA A AR, L e A =3 =29 IR 9 % A AR

Agrle  (FREAR BE A w2t OFHFALN A, @<, @Zl AA, Dol A

FHA
AY7lE

* Il eEA) B oS T 2o B3 ME, AR _ADL HE ) @A A)23k wlel 7FE-S uhol x)&A]
Yol dAst= A 1 AEAE AdaAdde] 0HANECH A e AEdde HAst= ﬁo% a3 oleh=
HYths 234d 5 {ith gih, SARe] 7F dedAQedst 27y 25 22 79

AANS S

O AETAAD BHAY FAAG&FRA)
O AEWH) AZANA B= ok
O (FAWE) SAAA L AN 2AA ARl h A9 F D AAAF




KAIST

or? X
] JJ)
= o T
<z ;
,._mO ~ _—O
o o0 W 2 : |
T W i : _4
H . _ o e el %!
_.E O ‘ﬂm Mu.! M ,m ~ o ‘Nﬂ
4 owmd z : £ :
.W : : : o oF o] o
o ) T = T et
Njo ~ o Gl A : ¢
- H ) L] i
N_. : i . - = — _._._._ o 4
i _ . K | To -
X o W o = = X o
) oy X Z : X : _Z_.a
q._ ~ o ,,‘nl__/u ﬂo X T ,._Mo _._—.._ : ﬂ ,.:.._
o )t wm o cu__ % - i : mw
: BErle d % & i
x,_ 1 : AR zﬂa v o K <
o0 = | o iy % mf %
3 Wr = b o i mc »
= I _ ﬂ Nﬁ o_ H
Z J__ o ol
~ T = N_n N oo TR
X - _ T ¥ o Ty = — T No
A | | 5w o 9|
~ ﬁw Njo m_m m o dl ma < “ 3 ]m
A e e P X o | ok o ) +
— X il o B |8 : : 2
<~ |T T X % 11 #
—_ _ A k3 : ,_n.w._ ] o ‘Dl
R lw * @ = kT W i ™ i @_
— T =3 16° T X o T : : | :
K TP WE —~ o 3 B _ ..kl 2 1_. E"_ _.E _, i
il -~ T ~ Nlo = o z ¥ <
o L & W T o2 | “
- 4 : e o |® R o pul X M =
, : . 1 *k R . T s ~
o g N BT oo ~ o X (N 5 0T o
o T w = o T RO L3 sn W oer Joog T
: W_lﬂ 41_ . : ¢ 750 _= \J o o EW [ U o"#o ~
i M 4 wmzlv oF (0 Nriﬁm__%z J| ~— T N F ToR
o T %X 2 2 ~ < B 1 ,_ % > 22
O ﬂ AEL . by T W n m = 2 = I
B I 2 o oF B T x ¥ Pat
_ X =T . i s T f Njo T o) N i)
| L N ) ™ W mﬁ No ™ Wo T . Y &
o U e . -
| O _T ﬂW T g Ko No T ﬁr H m]ﬂ x :
53 v i < Ko
O O

zou4

HAF Al

O]

AL G 7]

O °]YAlH




KAIST

AR - ASFAR BRI RE 1592
- AEFGA A HEE A
A - SAIARE ol YA7] A A S ZIAEA A EFZANA A=
(AP & Aol 3ol WE 2
- MAARB(GAI AL, A EA A, Br7E-dA 5), AZAFAEQFE 24718 5 B
A 2|t % HE o AFHA e WY WelA oloA7] W& HE 9 §9
CeA A AT e Bol @ dojAg 5ol dalxe gshA o5g)
O AEAF ¥EAH
TE FaU &
AT AFEAA LR F 1Y o)
ARE - oY
HETY - AEARCIZANAR, JEAE, ASUAAE B
aaAey N0 EE AAtHoR AZE AT
- A|27F KAISTE] 8+ glo] ArdH o2 A =3 LA F
Bl sonr
(1 KAIST &2¥% 2FFE0| US 32 YA
O KAST 7|22 92 5 A& AF 74 B, KAST 2% z—-;acﬂ I
S SAUA A AT S e WMEA F|Aso} 5n, ZF Aol
Qoo e BLET w7A EE H9AA A4 A FAHL BE xH%%i%
% % e
O KAISTel 7|AZ2AZ A2 F AS, Bd Wt ue} 28] B714
(&, AAAH dezgd sdste 45 A4 B4 A2 A A= A§ s
O XA 20 et AFS
O SAYAA Aol 714 2o, et AUAA HEFE 2 dEs, FAA 15
Sow Qg Holole] YL AAA BldA Ae
O SANAA D AV LNNE BHASA AHT A%, 2R AT 5 YL
X 7|2 HE 27|, Fo|ojgt tHojo| LI, HIEO Z|Xf Al 224 X2l &



O SAIUA B AZI&ANA ¢ Z|A 7 W&ol tsiM s FF SHAFE A E3h ok
stH, 714 W&ol SRAMFL FolstAY SHAFE AEsHA X3he= 3¢
EE SAARE AEshe 41, A e TEsta 34 A, 43
& Ee A&s LT 7 s

- SAUA A A ZUATE LFRel BAW F AsE A

AQAF  FHFA, mYRE AUAF B FYAF
fut

TEAG  HAZYA, FEF == ]

g 37hA FWARE BF AZsE Zo] A
- AUFYAEE ALY A)
1

7Y A

ZIetgs  Z1AUE #d SHAMRF

AANG  AAZ FYA

O

SUARE  HAALANEA SHAAEHKAST =5 tx38t7] &), A5 A

71 et 71eF #-E AF

AERAA), IUAFOI ool 28 7RIS, AAEA(Z=A 1815 Y
3 o x

2ol ), 188 Y] 4 A) F 1N AN A
% SYAFE ZBelA BFF TAA ARE J1ROR SIUAFE Hu AA AR 5L BAH), W9
e

Asl 71 w9 FIHAR AEe 83 ¢ A5y

73, A2l 9ol A
O

[ SE THE0 & AFZ
O SAYM AHAZo] obd A7 2AN oF JA A BHE A
O EE stw¥e FAAS HeshA 714 (o 00th3tm)
X ZASD Y ZY BY D0 2 BF Y
O B A § ol Serel s 5ol $AUA D A7 1AM 5L s of

shvl, $AUA B A7) 2AMG) BA F2 FBE - P2 A4 Al B



(AAID B =T T 7HE 3 =Rl FolAE Aetistal 78S 748
o

— FAgAE s AP o2 VA =

o= 43 Ad

(A AD) el A et ol A et #p2fghom~

- ZAA el B AHH 7)A,

(A1 1) KAIST :gro)Aal ol Ao wsL uvkom-~
(A2) REY BT 87| FASIL glom-~

— 7FEaA

(AAD FE7E @ ,
S PR TERE S At dAolng 4¥ §3 7t
_

| . .
S FIRREAOT BRE S e dAEE AW §F /b
(AN AE e Fdo 4 AYPL AT dgron-

|
ek

(A f-2uetel s 4
(A2 A= &

[e)
o
S odge AHANYY o /32T & AR AT,

k)
K
X
P
]

)
_L?l.',

N
=

£ N d

ot & ok
L = o ogo H

!
T

o

b

o

Ned APy AUEARIR B 22) B
Bo) gt PAPAAE SAAAS RBHAY FAH L, AGHE
12 AT 5 gov, AeH A B FF 5UT RE FF/1WA AY
Apol A RAG PHOoE ALH Ado] Awso] A go] AP A
I AR HAALL AASFAL HFE AT 2

ARE SEA Rie 5 SAAE RaAR

F gl o8 AeAPl A 5 2HBAA




KAIST

S - ME BS B ASHY PR EE ATA

Els

tA

= Aol ol Al

o
e
r o)
2
N
>
rOl

JE, 4H
o

= Eflo] A&l B3 H3e A
3 443 2

= Qs gl

o)

O HMABHA AYAT A A FAAL - AAL

BogA 8 FNAAS A MG} Lol BF WE ARZCIARAA T ALAD)
ONARAA S g 7 59 o= shtel P A4F o
D ERE L EERCTEENE N DEES

/
L 3447 A% F A%
==
K3

2. ALY A7L AL F ATl pl® PS8 3009 of

@ MR Fe FARA, e, §9)E 4 3
e A%l 7 Yo FRERY AOL nE A9E TRREAY JBL 0 ops]
2 A9 gvel 59 59 0o 7t 5o HYAT/ B AAY £ Yok

1. 27|

2 HEFHOR Ao Fogs) B /)@

3. 9% A 537 A&sE R EE B @R 9P #dol Ut JeAYA

[ JIEIAFS

O AFYH B W& 718 ARl whet dA3E 5 glom, B3 A AAaEd7
NE =R

O ME&EHFATL YrrE 27135

X B 4800 =
YAIZT|2JALS B
ZI7IMFe Mz Blol: YAE Z7|et ALz

O A& AAHHAY dAA=ZA ézﬂf‘}%ﬂ = Zbe %H%H

HE AARE o Aew, 7|3 2. /\] ?41’41 lki OMM] iﬁ%% & = 3

g 5 e
Hgo AAH* A LS Felsiy], oth AULE
al

*ou)gah, Bmelsh wlgake] 7k - 97k 4% o)y
AgFdgAt: AeFFA A2 (dlawldud@kaist.ac.kr, 042-350-1560)
O ALnY=E A3 I A FA| A2tA: KAIST 285 FEl(recruit@kaist.ac.kr)

O



mailto:dlawldud@kaist.ac.kr
mailto:recruit@kaist.ac.kr

KAIST

Recruitment Notice for postdoctoral researcher

Fixed-Term_Employee at KAIST
BN Field of Recruitment and Quota

) ) Recruitment
Category Title Field L Quota
Classification
research position postdoctoral research irrelevant 1 person
researcher

3 KAIST reserves the right to not make any appointments in the event that candidates are
unsuitable.

B3 Job Responsibilities

Field Key Responsibilities
Active material synthesis and ALD-based thin film processes for

research

next-generation energy storage devices.
% Refer to Job Description (appendix) for more details

EJ Requirements and Preferential Treatment

Classificati
on

Details

Eligibility = Ph.D. in Mechanical Engineering, Material Science, or related field

- One falling under any subparagraph of Article 33 of the State Public Officials
Act

- One whose civil rights have been suspended or deprived by law

- One who has not fulfilled mandatory military service pursuant to Article 76 of
Grounds | the Military Service Act

for - One facing employment restrictions pursuant to Article 56 of the Act on the Protection
Disqualific | of Children and Youth Against Sex Offenses
ation - One who was dismissed from a public institution due to the use of improper means for

employment, and for whom five years have not passed from the date of dismissal

- A public official dismissed for corruption and facing employment restrictions pursuant to
Article 82 of the Act on the Prevention of Corruption and the Establishment and Management
of the Anti-corruption and Civil Rights Commission
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Classificati
on

Details

- One who signed a specialized employee work contract with KAIST after September 1,

2019, and whose period of service ended less than one year ago. However, persons falling
under any of the subparagraphs shall be exempt.

- One who is considered a technical research personnel under the Military Service Act
- A foreigner who is prohibited from working pursuant to the Immigration Act

(excludes persons on the F-5 visa)

- One falling under Article 2 (1) of the Act on Prohibition of Age Discrimination in Employment

and Elderly Employment Promotion

- One who is a trainee researcher
- A trainee researcher or technical research personnel under the Military Service Act who

is being appointed as a commissioned researcher, and who falls under Article 3 (3) of the
Enforcement Decree of the Act on the Protection of Fixed-term and Part-time Employees

Preferentia
|
Treatment

- Persons eligible for employment assistance under the Act on the Honorable
Treatment of and Support for Persons of Distinguished Service to the State:

Additional scores awarded pursuant to relevant statutes (5% or 10% of full score

for each category)

B3 Employment Terms and Place of Work

Classification Details
Employment
poyi Fixed-Term
Type
, B Full-time (5 days a week, 09:00 to 18:00)
Service Type .
[] Part-time (O days a week, OO hours)
Contract
] 2023.08.01 - 2024.02.29.
Period
Wage KRW 3,500,000/month (before tax)
Place of ,
KAIST main campus
Work
Department = Department of Mechanical Engineering SMIM Lab
Scheduled
Date of 2023.08.01
Appointment

I Application Method and Period
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Classificatio
n

Details

Method

Complete the form attached to this notice, sign and scan a hard copy, and submit
via e-mail

- E-mail: dlawldud@kaist.ac.kr

(3% Not accepted if different forms are used or do not contain the candidate’ s

handwritten signature .)

Period

- 2023.06.15. - 2023.06.29. (KST)
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K3 Recruitment Schedule and Evaluation Criteria

A. Recruitment Schedule

Acceptance
e . ratio
Classification Evaluation Method s Schedule Note
(Waitlist
ratio)
Document Evaluation of application and 3 expected in .

. . . on-line
screening self-introduction 2) early July 2023
Iterview Individual interview(Presentation and 1 expected in on-line

inquiry) 2 early July 2023

Verification of

- Verification of information
provided in application and

expected in

ounds for self-introduction - ,
dji;ua]iﬁcatjon - Verification of grounds for Mid-July 2023
disqualification
August 1, 2023
Appointment New appointment - (estimated
date)

¥ The above schedule is subject to change depending on internal circumstances.

B. Evaluation Criteria

Classificati o
Criteria
on
Preferenti % . . :
" - Additional points awarded to persons eligible for employment assistance pursuant
to relevant statutes®
treatment
- Selected according to acceptance ratio from among candidates who receive at
Acceptanc o : O . .
teri least 50 points in document screening and 70 points in interview, comprised of
e criteria
average points (rounded to two decimal places) of the panel and additional points
(Document screening) Papers published within the top 10% of JCR (1st author, 1st
co-author, corresponding author) Priority selection, in case of the same number of
Handling = published papers, priority selection in the top % of the JCR
of tie (Interview) Successful candidates are selected based on average scores obtained
scores after eliminating the highest and lowest values, and in the order of: (D Persons

eligible for employment assistance, @ Disabled persons, @ Local talent, @ Top

scorers in previous screening, & Top scorers in interview screening

* The number of persons selected by receiving additional scores pursuant to paragraphs 1 and 2 Article 31 (Additional
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Scores in Employment Examination) of the Act on the Honorable Treatment of and Support for Persons of Distinguished
Service to the State shall not exceed 30 percent of the quota in that employment examination (number of persons
shall be rounded down to the nearest whole number). However, this shall not apply where the number of candidates

is equal to or less than the quota.

Verification of Grounds for Disqualification

O (Subjects) Candidates who have passed the interview round

O (Submission method) Successful candidates to be individually notified

O (Verification) Checking of information provided in application and
self-introduction, and grounds for disqualification

O Verification of application form and self-introduction

Submitted documents Note
- Official document by issuing institute

- Submit certificate of working experience and
verification of insured status of one of four

- All supporting documents related to candidate
requirements,  education,  qualification,

experience/career, and research o
major insurance schemes

- Proof of information provided in - May be requested if deemed necessary by
self-introduction person-in-charge of recruitment

- Proof of eligibility for preferential treatment
(certification of disability, eligibility for

employment assistance)
- Other supporting documents that demonstrate

authenticity of information

- Specify KAIST as the receiving institute during
issuance

O Verification of grounds for disqualification

Submitted documents Note
- Certificate of non-existence of registered

guardianship

- Personal credit information records
- Confirmation of non-applicability of grounds @ - Official document by issuing institute

for disqualification (Except where forms are provided by KAIST)
- Certificate of military service (where
applicable)

- Sexual offense history records

O Supporting documents shall be used only to verify authenticity of information
provided by candidates for recruitment
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O Only official documents issued by relevant institutes are recognized; screenshots

are considered unofficial
O Documents shall be issued no more than 30 days before the date of submission
O Where any information is found to be false or misrepresented, such
candidates’ screening may be terminated and their acceptance rescinded

K} Appeals and Return of Documents

O Appeals
Classificati )
Details
on
Purpose | - Remedy for victims of corrupt hiring practices
Application . ,
od - Within 15 days from the date of announcement of successful candidates
perio
- Request separately to person-in-charge of recruitment
Application | - Complete the provided appeal form, and submit to the person-in-charge of
method recruitment
(Form to be sent individually to applicant)
- Review appeal and provide response within the legal boundaries of relevant
b statutes, including personal information (candidate, examiner, evaluator, etc.) and
rocess

intellectual property rights (external examining body, etc.)

(3% Appeals or inquiries unrelated to recruitment shall not be addressed.)

O Return of recruitment documents

Classification Details

Request period - Within 14 days after the final successful applicants are announced

Method - e-mail

Materials to be - Recruitment documents (materials submitted for basic review, supporting
returned documents, materials submitted for in-depth review, etc.)

Materials not - Recruitment documents submitted on the website or by e-mail
returned - Materials voluntarily submitted by candidates without KAIST’ s request

K] other Guidelines
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[] Note for candidates who signed a specialized employee work
contract with KAIST

O In relation to restrictions on re-appointment after retirement of KAIST’ s

fixed-term employees, candidates must disclose the fact of previous work
experience at KAIST in the work experience section of the application, and
those who fail to disclose such information or provide false information may
have their acceptance or recruitment rescinded

O Internal regulations prohibit the recruitment of persons who are currently
employed as fixed-term employees at KAIST

(However, they may apply if they fall under exceptions in the grounds for disqualification)

[J Matters concerning application form

O Candidates themselves are responsible for any disadvantages caused by
providing inaccurate information, omission, failure to meet requirements, being
unreachable, and not checking the announcement of results

O Candidates may be disqualified for negligent completion of application forms and
self-introduction

X Disqualified for writing the wrong institute's name, providing strings of meaningless
words, and using profanities

O Supporting documents must be later submitted for information provided in
application and self-introduction, and the provision of falsified information or
submission of forged documents shall lead to the rescission of acceptance or
hire

- Supporting documents should be issued and checked before completing the

application form
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[ List of required documents ]

Requireme . . . .
. Degree certificates, supporting documents related to field of recruitment
nts

Education | Academic transcript, certificate of completion, or other supporting documents

Submit all of the following documents:
- Certificate of work experience (or certificate of employment)

Work
. - Acquisition/loss of insured status for one of the four major insurance schemes"
experience . .
(3% Documents to be separately determined for freelancers and persons with
overseas experience)
Other , L
o Supporting documents for other activities
activities
Qualificatio o
Related certificates
ns
-~ Proof of eligibility for employment assistance (KAIST or Korea Advanced Institute
riority

of Science and Technology specified as receiving institute), certificate of disability

Other Other related documents

1) Submit for one of the following: health insurance, national pension, industrial accident insurance, or
employment insurance

3 Supporting documents must be official documents issued by relevant institutes (screenshots are not
recognized), and additional documents may be requested to check the authenticity of provided
information

- (Failure to submit supporting documents) Candidates who fail to submit
supporting documents for information provided in the application form shall
not be accepted
X Supporting documents must be provided for all listed experiences

- (Inaccuracies) Where information on the application form is different from
supporting documents, candidates may have their acceptance rescinded

depending on the severity of inaccuracies or misrepresentation

[ Matters concerning blind hiring

O Candidates who write their names in the self-introduction will be disqualified
O All school names must be anonymized (e.g. OO University)
X Schools related to working experience may be specified under “Work Experience”
O Candidates must observe blind hiring guidelines in their application form and
self-introduction, and points will be deducted for providing any information that



KAIST

directly or indirectly induces bias
- (Items inducing bias) Region, school (academic background), family relations,

gender, age, physical conditions, etc.

[tem Example
(Example 1) I received the Seoul National University Presidential Prize for writing the most
outstanding doctoral thesis —
— School is directly mentioned
(Example 2) 1 was a member of the swimming club KAORI -
— Points deducted for mentioning KAORI, which can be used to deduce the
candidate’ s school even if KAIST is not directly mentioned

School

Regio | (Example) Born and raised in Daejeon -
n — Region of origin is directly mentioned

Family = (Example 1) I was taught by my father, a professor at KAIST -
relatio | (Example 2) My parents are both working at medical institutes -
ns — Family relations are directly mentioned

(Example 1) While performing mandatory military service -
— Gender can be deduced
Gende | (Example 2) While performing public interest service -
r — Gender can be deduced
(Example 3) As the eldest son in my family -
— Gender is directly mentioned

(Example 1) I was born in the year when Korea hosted the World Cup -
Age  (Example 2) I was born in the Year of the Ox -
— Age can be deduced

O In accordance with blind hiring guidelines, the candidate’ s basic personal
particulars (name, contact number, e-mail, etc.) and information that may
induce bias (including information unintentionally obtained in the process of
review of supporting documents) shall not be provided to evaluators

[ Matters concerning corrupt acts

O Penalties for recruitment by improper means

Article 24 (Measures Against Persons Who Commit Corrupt Acts) of Screening Instructions of
KAIST
Persons falling under any of the following subparagraphs may lose eligibility, have their
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acceptance or recruitment rescinded, or face other judicial action, and those whose recruitment

is rescinded shall be prohibited from working at other public institutes for the next five years.
1. One whose recruitment is rescinded due to the discovery of fraudulent hiring at another
institution
2. One who has provided false information or submitted forged documents
3. One who is ineligible to apply, including failure to prepare the necessary documents
4. One who has used improper means in taking the employment exam
5. One involved in corrupt hiring practices such as solicitation, coercion and bribery

6. One accepted by improper means*
* One who has been successfully employed as a result of improper acts by oneself or closely related

persons, where improper acts include unjust solicitation, coercion, and provision of monetary benefits

O Rescission of acceptance/recruitment of persons facing employment restrictions
due to dismissal for corruption

Article 82 (Restrictions on Employment of Public Officials Dismissed for Corruption) of Act on
the Prevention of Corruption and the Establishment and Management of the Anti-Corruption
and Civil Rights Commission

(D A person dismissed for corruption, etc. means any of the following persons:

1. Any public official who mandatorily retires or is dismissed or discharged from office for

committing an act of corruption in connection with his/her duties while in office;

2. A former public official who is sentenced by a court to a fine of three million won or
heavier punishment for committing an act of corruption in connection with his/her duties
while in office

@ No person dismissed for corruption, etc. may be employed in any of the following institutions

subject to restriction on employment of a person dismissed for corruption for five years, from

the date he/she retires if he/she mandatorily retires or is dismissed or discharged from office,

or from the date his/her punishment is completely executed (including where his/her punishment

is deemed to be completely executed) or the non-execution of his/her punishment becomes finally

confirmed if he/she is sentenced by a court to a fine of three million won or heavier punishment:
1. A public institution;

2. An institution involved in an act of corruption prescribed by Presidential Decree;
3. For-profit private enterprise, etc. closely related to the business affairs of the department

or institution to which he/she belonged for no less than five years before retirement

[J Other matters
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Screening schedule and details are subject to change depending on the
institute’ s circumstances, and candidates shall be individually notified
Successful candidates who wish to withdraw must submit withdrawal documents

X However, candidates are deemed as having withdrawn if they do not show up on the
date of appointment and 24 hours have passed, or if they have expressed a desire
to withdraw and 24 hours have passed even if documents are not submitted

Candidates may be selected for the waitlist (next best candidates after
interview) as replacements for openings created by confirmed hires (candidates
who pass the interview and have no grounds for disqualification) whose
recruitment is canceled, or who reject the offer or resign, Waitlisted candidates
may be employed according to the institution’ s needs within 1 year
Newly hired employees are asked to verify the presence of relatives* employed
at KAIST, and the number of hires with relatives already employed at KAIST
shall be announced on the KAIST website

Employee, employee’ s spouse, and up to four degrees of paternal/maternal kinship
Person-in-charge of recruitment: Contact information of person-in-charge
(dlawldud@kaist.ac.kr, 042-350-1560)

Contact for remedial of victims of corrupt recruitment: KAIST Recruitment

Labor Team (recruit@kaist.ac.kr)


mailto:dlawldud@kaist.ac.kr
mailto:recruit@kaist.ac.kr
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NCS-Based KAIST Job Description — Research position

Recruitment
area

Research
position

Classificati
on system

Parent category

Sub-category

Sub sub-category

Sub
sub-sub-category

17. Chemical-Bio

01. Chemical
materials-chemic
al fabrication

03. Development of
chemical product

02. Development
of chemical and
novel materials

19.
Electrical-Electr

onics

03. Electronic
Device
Development

06. Semiconductor
Development

02. Semiconductor
Manufacturing

Mission

O Korea Advanced Institute of Science and Technology (KAIST) Act
- Educating outstanding talent proficient in theory and practice as required in the fields of

science and technology for industrial development

- Carrying out the nation's mid- and long-term R&D, and basic and applied research to

foster national competitiveness in science and technology

- Providing comprehensive support to research conducted by other research centers and

industries

KAIST's major
businesses

O Education: Fostering creative talent, strengthening convergence education, nurturing global

leaders in science and technology, strengthening human resource capacity

O Research: Support for development of outstanding research projects, acquisition of

specialized researchers, advancement of entrepreneurial culture, creation of high

value-added intellectual property rights, promotion of technology

transfer/commercialization, and development of large-scale, leading projects

O Cooperation: Creating a working environment to be at par with global standards, and

multifaceted cooperation for global leadership

O Administration: Provision of administrative and technical service for international students/

faculty (Support for operation of a "Korean-English bilingual campus”)

Growth engines

O Vision: Global Value-Creative World-Leading University

- Hub for Fostering Knowledge Creation and Global Convergence Talents

- Center for the World-Leading New Knowledge and Technology)

O Five innovation initiatives: Innovation in education, research, technology commercialization,

globalization and future strategies

O 3C Leadership: Change, Communication, Care

Duties and
responsibilities

O Development of the active materials for energy storage devices (rechargeable battery and

supercapacitor) and its synthetic process

O Development of electrode materials based on metal-organic frameworks (MOFs)

O Development of energy storage devices on the atomic layer deposition (ALD)

O Synthesis of the active materials based on metal-organic frameworks for energy storage

Job
devices and development of its synthetic process
performance , . .
detail O Analysis of battery performance using electrochemical method
etails
O Semiconductor thin-film process-based approach to develop novel energy storage devices
Knowledge

required

O Material Science, Electrochemical Engineering, Chemical Engineering, Mechanical Engineering
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Required skills

O Expertise in atomic layer deposition processes and semiconductor thin film processes
O Ability to synthesize and design for the active materials and its synthetic process

O Material characterizations with XRD, XPS, SEM, TEM

O Advanced electrochemical analysis

Attitude while

O Creative and challenged, Logical
O Positive

performing ) .
) O High responsibility
duties ) )
O High mutual cooperation
) ) O Communication, Flexibility, Work ethics, Interpersonal skill
Basic skills

QO Fluent English language, High vocational ethics

Reference site

www.ncs.go.kr, www.kaist.ac.kr
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